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EMPOWERING ECONOMIC GROWTH: UMOOR IQTISADIYAH'’S
INITIATIVES IN TAYYEBI MOHALLAH, MUMBAI
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* Shifting from Products to Services:

Techniques to transition from merely selling
products to offering valuable services.

* 30 Critical Aspects Valued by Customers:
Insights into what customers truly appreciate in
a business offering.

s Leadership and Ethics:

The essential role of leadership and ethical
practices in driving business growth.

s Falling in Love with the Problem:

The importance of solving the right problem
rather than sticking to a specific solution.

* Understanding Customer Needs:

Moving beyond just knowing your customers to
understanding their fundamental needs.

* Success Stories of Weather

Forecast Companies:

Exploring the unexpected rise of seemingly
ordinary companies.

* Lessons from Long-Lived Companies:
Learning from businesses that have thrived for
over 200 years.

* Traits of Successful Salespeople:

Identifying key personality traits that contrib-

ute to effective salesmanship.
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* Creating a System for Sustainable Growth:

Strategies for developing long-term business
growth.
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